
EMPLOYMENT AFTER 
RETIREMENT AND 

SURCHARGES--
OVERVIEW



 As a reminder,  while there are some tasks or projects that could be 
per formed by independent contractors the most common types of jobs held 
by retirees cannot.  Examples of jobs that are unl ikely to be suitable for 
per formance by an independent contractor are:  

 Superintendent
 Teacher
 Administrator
 Coach
 Principal / Assist .  Principal
 Administrative support personnel

Spec ia l  word  o f  caut ion :  There  are  ent i t ies  market ing  to  TRS  ret i rees  and  o f fe r ing  them the  
oppor tun i t y  to  become shareho lde r s  in  a  company  o r  l imi ted  par tne r sh ip  that  p rov ide  
se r v ices  to  TRS -cove red  employe r s .  Ret i rees  are  adv ised  that  they  may  cont ract  w i th  a  TRS -
cove red  employe r  as  an  independent  cont racto r  in  the i r  capac i t y  as  a  shareholde r  o f  the  
company  and  avo id  the  l imi ts  on  employment  a f te r  re t i rement .  Ret i rees  are  lead  to  be l ieve  
that  they  are  work ing  as  independent  cont racto r s  as  they  pe r fo rm the  same dut ies  that  
they  had  be fore  re t i r ing ,  inc lud ing  dut ies  as  teac her s ,  coac hes ,  p r inc ipa ls  and  
super in tendents .  These  dut ies  a re  o f ten  descr ibed  in  the  cont ract  as  “ consu l t ing  se r v ices . ”  
Do  not  be  mis led .  
TRS  dete rmined  that  these  companies  are  th i rd -par t y  ent i t ies  p rov id ing  pe r sonne l  to  TRS -
cove red  employe r s  and  re t i rees  p rov id ing  the  se r v ices  are  employees  o f  the  th i rd -par t y  
ent i t y.  Ret i rees  employed  by  a  th i rd -par t y  ent i t y  a re  sub jec t  to  the  l imi ts  on  employment  
a f te r  re t i rement  and  must  be  repor ted  as  employees  o f  the  TRS -covered  employe r.  

INDEPENDENT CONTRACTOR?



 All retirees must have had a one full  calendar month break in 
service after their retirement date. Except ion –TRS member e lects May 
31st ret i rement date  and works no later  than June 15th.  Ret i ree must  s i t  out  the 
remainder of  June and a l l  of  July  in  order  not  to  revoke ret i rement.

 Retired BEFORE 1/1/11, may work unlimited and receive annuity 
(surcharges may be due if retired after 9/1/2005)

 Retired AFTER 1/1/11, may work as a substitute or one-half time 
or less without loss of annuity.  
 May only work full-time and receive annuity if there has been a 12-

consecutive month break in service (surcharges may be due)
 Any work for a TRS-covered employer affects the 12-month break-including 

substituting

EMPLOYMENT AFTER RETIREMENT-
RULES FOR RETIREES



One-half time for Employment After Retirement AND Surcharges is 
defined as:

Working the equivalent of 4 clock hours for each workday in the 
calendar month under the one-half time exception. 

The total number of hours allowed for that month may be worked in 
any arrangement or schedule. 

Workday is defined as Monday-Friday, regardless of whether reporting 
entity is open or closed**

When a retiree combines substitute and one half time employment in 
the same calendar month, the retiree may work only one-half the number 
of workdays in that calendar month. 

**This is for Employment After Retirement and Surcharge 
purposes ONLY, not Active members

ONE-HALF TIME 



FY15-MONTHLY AMOUNTS FOR 
EMPLOYMENT AFTER RETIREMENT

Month

Total Full-Time Hours in 
Calendar Month (‘Work 

Unites Required’ on 
ER10)

Number of Hours a 
Retiree Working One-
Half Time or Less May 

Work Without 
Triggering Surcharges

Total Number of 
Workdays in Calendar 
Month (‘Work Units 
Required’ on ER10)

Number of Workdays 
Retiree Combining 

Substitute and Other 
TRS-Covered 

employment May Work 
Without Triggering 

Surcharges

September 2015 176 hours 88 hours 22 days 11 days

October 2015 176 hours 88 hours 22 days 11 days

November 2015 168 hours 84 hours 21 days 10 days

December 2015 184 hours 92 hours 23 days 11 days

January 2016 168 hours 84 hours 21 days 10 days

February 2016 168 hours 84 hours 21 days 10 days

March 2016 184 hours 92 hours 23 days 11 days

April 2016 168 hours 84 hours 21 days 10 days

May 2016 176 hours 88 hours 22 days 11 days

June 2016 176 hours 88 hours 22 days 11 days

July 2016 168 hours 84 hours 21 days 10 days

August 2016 184 hours 92 hours 23 days 11 days



 ALL retirees MUST be reported---this includes Substitutes

 Service retirees who retired before 1/1/11, report in Area 2 
of Signature only

 Service retirees who retired after 1/1/11 and ALL disability 
retirees must be reported on the Detail component and in 
Area 1 of the Signature
 Report one-half time or less in clock hours only
 Report those combining one-half time and substitute in the same 

calendar month in days only
 Report disability in days and hours

REPORTING RETIREES ON EMPLOYMENT 
AFTER RETIREMENT REPORT



 Applies to retirees who retired after September 1, 2005

 No longer based on membership eligibility

 Now based on same definition of ‘one-half time’ used in 
Employment After Retirement for retirees Rule §31.14

 Surcharges are now to be determined on a month to month 
basis. 

 Surcharge amounts are due each month a retiree working under 
the one-half time exception works more than the equivalent of 4  
clock hours for each workday in the calendar month

SURCHARGE “TRIGGER”



Retiree retired after September 1, 
2005

Retiree working more than one-half 
time*
 *Refer to previous slide for definition of one-half time for retirees

WHEN ARE SURCHARGES DUE?



 If a retiree working under the one-half time exception works 
MORE than the equivalent of 4 clock hours for each workday 
in the calendar month, surcharges are due

 If a retiree combines substitute employment and one half 
time employment in the same calendar month and works 
MORE than half of the number of available work days in the 
calendar month, surcharges are due

WHEN ARE SURCHARGES DUE?



 If a retiree works only as a substitute then surcharges are NOT 
due

 If a retiree working under the one-half time exception works 
EQUAL TO or LESS THAN the equivalent of 4 clock hours for 
each workday in the calendar month, surcharges are NOT due

 If a retiree combining substitute and one-half time 
employment works  EQUAL TO or LESS THAN half the number 
of workdays in the calendar month, surcharges are NOT due.

WHEN ARE SURCHARGES NOT DUE?



Report Month Available work 
days

Available half-time hours
for the calendar month

Full-time clock hours
for the calendar month

(ER-10 position 86-88)

March 2015 22 88 176

EXAMPLE OF WHEN SURCHARGES ARE 
DUE

Report Month Available work 
days

Allowable number of days to 
work under one half time

Full-time days
for the calendar month

(ER-10 position 86-88)

March 2015 22 11 22

If the retiree is only working as a one half time or less employee, the retiree would 
be limited to working no more than 4 clock hours for each available work day in 
the calendar month. In the example below surcharges would be due if the retiree 
worked more than 88 clock hours

If the retiree is combining substitute employment and one half time employment 
in the same calendar month, the retiree would be limited to working no more than 
half of work days in the calendar month. In the example below, surcharges would 
apply if the retiree worked more than 11 days.



 Pension Surcharge Rule §31.41
 14.0% of salary earned by retiree in report month
 Combination of 7.2% member contribution and 6.8% state contribution

 TRS-Care Surcharge Rule §41.4
 Varies from member to member
 Use ‘View Employee Information’ in TRAQS to determine amount for a 

particular retiree 

SURCHARGE AMOUNTS



Retired BEFORE 
September 1, 2005

Retired between 
September 1, 2005-
January 1, 2011

Retired AFTER          
January 1, 2011

Retiree may work without 
limit and receive annuity

Retiree may work without 
limit and receive annuity

Retiree limited to working 
one-half time or less or 
substitute UNLESS there 
has been a 12-consecutive 
month break in service

No surcharges due Surcharges due if retiree 
works more than amount 
allowed

Surcharges due if retiree 
works more than amount 
allowed

THREE CATEGORIES



 Use to look up new employees to determine:
 If they are already TRS members
 If they are retirees:
 Date of retirement 
 Whether the retiree is subject to the Pension Surcharge
 The amount of TRS-Care Surcharge due (if applicable)
 If the retiree has had a 12-month break in service (if applicable)

VIEW EMPLOYEE INFORMATION



Any town ISD 9876



This screen shows a person who does not 
have a TRS account.  This is a ‘New Member’

99999999

999999999

9876



This employee has a TRS account.  
Do not treat as a New Member

99999999

Any town ISD 9876

99999999



This person is a retiree who retired before September 1, 2005.  
No surcharges are due. 

Any town ISD 9876

99999999

99999999



This person is a retiree who retired after September 1, 2005.  Surcharges 
are due if the retiree works more than half-time.*  

The amount of TRS-Care Surcharge due, if applicable, is shown.

Any town ISD 9876

99999999

99999999



This screen represents a retiree who retired after January 1, 2011 and 
who has fulfilled the 12-consecutive month break in service required to 

work fill-time without giving up any annuity payments.

Any town ISD 9876

99999999

99999999



This shows a retiree who retired after January 1, 2011 and who has not 
has the 12-consecutive month break in service required to work full-time 

without the loss of annuity. 

Any town ISD 9876

99999999

99999999
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