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THE NEWSLETTER of the TEACHER RETIREMENT SYSTEM of TEXAS

TRS Annual Statements Mailed

ﬂRS

Annual Statement

It’s that time of year for you to receive your TRS annual statement. TRS mailed statements in batches throughout October and November,
and all statements will be mailed before Dec. 1, 2021. If your friend receives theirs before or after you do, don’t worry; we are mailing the
statements in batches over several weeks. As long as you have not retired or refunded your account, you should receive a statement.

Your annual statement is one of the most important documents you will receive from TRS. It includes information about your membership
and information that may be helpful in planning your future retirement.

New Enhancements
You may notice new information on your statement this year.

We’ve added additional retirement estimates to help you plan for retirement. Your statement will show an unaudited retirement estimate
based on your current years of service and the date that you are first eligible to retire. In addition, we’ve included a projection of service
credit in which we assume that you continue to work until your retirement eligibility date.

To help you understand the value of your potential retirement benefit, we’ve included a projected lifetime annuity value. This represents
the total amount you could expect to receive if you live to your normal life expectancy. It’s important to note that this is not a guaranteed
amount.

TRS is also introducing different versions of the annual statement based on the status of your employment and your TRS account.

No Annual Statement
If you became a new member of TRS or recently returned to TRS-covered employment after the end of the 2020-21 school year, you will
not receive an annual statement until fall 2022.

Review Your Annual Statement Carefully

Review your statement and notify TRS immediately if information about compensation or years of service credit is incorrect. You may have
an opportunity to have corrections made to your service and compensation credit for the 2020-21 school year without having to pay the
actuarial cost for the additional credit.

Please refer to the 2021 Annual Statement information on the TRS website for more information.

Understanding Your Member Statement

Need help reading your statement? Watch our Understanding Your Member Statement video as it walks you through the main sections of
your statement.



https://www.trs.texas.gov/Pages/active-member-annual-statement-guide.aspx
https://www.youtube.com/watch?app=desktop&v=2E5ly4RvGtg
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Memo to -

+ Executive Director

Mem bers Brian K. Guthrie

Greetings to our active members,

We hope you find the information in the final issue of TRS News for the year to be informative.
As we enter the winter season, | wish you and your families safe and happy holidays. | hope
you're able to treat yourself to the holiday festivities you enjoy and surround yourself with the
company of your family and friends.

As we enter the new year, know that we at TRS are continuing to lay the groundwork for
initiatives to better serve you in the coming year. We invite you to stay current by visiting our
website, reading our newsletters and following us on social media.

Until next time, wishing you happy holidays and a safe and healthy new year!

Take care,
Brian

Get Retirent Reay!Watch Our
New Career Videos Today

It's never too soon to start planning and saving for a financially secure retirement.

Depending on where you are in your career, there are a number of important things to consider
when determining if you’re “retirement ready.” It’s important to understand your own unique
financial, health care and other needs. Experts believe you’ll need 80-90% of your preretirement
income to maintain your lifestyle in retirement. Being financially prepared for retirement means
you're on target to meet your retirement goals.

Our Early-Career and Mid-Career videos can help you understand the benefits of your TRS
membership and how they will contribute to meeting your retirement needs; understand
the importance of personal savings; estimate how much you will need and have in
retirement; and more.

Check out the TRS Member Education Videos page on the TRS website or the TRSofTexas
YouTube channel to watch these videos, along with other videos in the series, today!

Explore: New Tool to Help Estimate Your Retirement Needs
Use our new tool to help you estimate the income and expenses you expect to have in
retirement so you have a better understanding of how much you will need.

Find the TRS Retirement Income and Expenses Estimator at https.//www.irs.texas.gov/
TRS%20Documents/retirement-income-expenses-worksheet.xism?Web=1.



https://www.youtube.com/watch?app=desktop&v=R5zEg81pQ7A
https://www.youtube.com/watch?app=desktop&v=UnNlDFrB20o
https://www.trs.texas.gov/Pages/pension_benefits_members_videos.aspx
https://www.youtube.com/user/TRSofTexas/videos?app=desktop
https://www.trs.texas.gov/TRS%20Documents/retirement-income-expenses-worksheet.xlsm?Web=1
https://www.trs.texas.gov/TRS%20Documents/retirement-income-expenses-worksheet.xlsm?Web=1
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At the September board meeting, TRS Board of Trustees unanimously approved a plan to purchase a new agency headquarters a few
miles outside of downtown Austin. After examining all factors, trustees determined that relocating is the most financially responsible
solution that will allow TRS to meet the needs of its growing membership for the coming decades.

The decision is projected to save the pension trust fund an estimated $15 million over the next 20 years. Along with creating a new
capital asset for the pension trust fund, the new headquarters will once again consolidate TRS staff into one location owned by TRS. This
will eliminate the need to lease extra space and avoid costly maintenance renovations on the existing 47-year-old headquarters.

The purchase will not impact the actuarial health of the pension trust fund and therefore does not impact the ability of members to obtain

a future cost-of-living increase if authorized by the legislature. It is estimated that the agency will begin moving selected divisions to the
new headquarters in 2023.

For more information on the new headquarters, please see our FAQs and the September board presentation.

Miss a TRS Board Meeting? We’ve Got You Covered

Did you miss a previous TRS board meeting or do you want to revisit a specific discussion?

We provide access to on-demand viewing of board meeting webcasts. This allows you to watch previous presentations whenever you want!

Find references, website links and webcast archives that provide more information on board decisions at
https://www.trs.texas.gov/Pages/board meeting webcasts.aspx.



https://www.trs.texas.gov/Pages/news_trs_moving_forward_together.aspx
https://www.trs.texas.gov/Pages/board_meeting_webcasts.aspx
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Stay Up to Date with Your Immunizations

TRS cares about your health and well-being, that’s why our health plans offer coverage for certain vaccinations for people of all ages.
While we all know shots are no fun, they’re a critical part in preventing diseases and keeping you and your family healthy.

Whether you’re a child, an adult or even pregnant — vaccines are recommended for all ages and people in certain stages of their life.
Vaccinations are important for protecting you and your family from diseases.
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For instance, did you know a baby gets disease immunity from their mother during pregnancy? Conditions like whooping cough, a life-
threatening illness among newborns, can be prevented if a pregnant mother receives her shot during her third trimester.

Or let’s consider older adults; shingles is a viral infection that occurs most often in people older than 50. As you age, your risk of getting
shingles will increase. That’s why it’s important that older adults get this vaccine.

COVID-19 Vaccines are Free, but Hospital Stays are Not
COVID-19 vaccines are now more readily available than ever. With the recent FDA approval of the Pfizer vaccine, it’s now even easier to
get your shot. The vaccine is the best way to protect yourself from a severe case of COVID-19 and hospitalization.

Remember: COVID-19 vaccinations are free! To find the nearest vaccination location and make an appointment, visit
GetTheVaccine.dshs.texas.gov.

Are Immunizations Covered Under TRS Health Plans?
Yes, your TRS health plan pays 100% of the cost for specific immunizations! That means you pay $0 for these immunizations, so long as
you see an in-network provider. Immunizations are part of your preventive care benefits and vary by age.

Many immunizations are covered by your plan. You can check out a list of the Covered Preventive Services that your TRS health plan offers.
Remember: Injections for allergies are not considered immunizations under this benefit provision.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

MyTRS Online: Looking Ahead

As you may know, we’ve been working to update the systems we use to administer our pension and insurance programs, better known
as the TRS Enterprise Application Modernization (TEAM) Program.

This effort includes updates to TRS’ business processes and technologies we use every day. As a member, you will also have
improvements to customer service options to look forward to. This includes a new MyTRS experience that we plan to launch in 2022.

These improvements are coming to ensure we continue to provide the best possible service to our members. We look forward to sharing
these new services with you over time.

Watch for more detailed information in future newsletters, on our website and TRS social media channels. Thank you for your patience as
we work to develop more modern and efficient technology solutions.



https://www.fda.gov/news-events/press-announcements/fda-approves-first-covid-19-vaccine
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/no-cost.html?s_cid=10473:are%20covid%20vaccines%20free:sem.ga:p:RG:GM:gen:PTN:FY21
https://getthevaccine.dshs.texas.gov/txces/s/?language=en_US
https://www.trs.texas.gov/Pages/healthcare_covered_preventive_care.aspx
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Take Care of Your
Mental Health with

TRS Health Plans

Treating a mental disorder is just as important as treating a physical ailment. Whether you're struggling with depression, anxiety, bipolar disorder, or
a different mental health condition, there’s strength in seeking treatment and making your mental health a priority.
Plan Benefits and Resources

There’s no reason to put off getting mental health care. You can get treated for anxiety, depression and many other mental health conditions
covered by your health plan.

TRS-ActiveCare and TRS-Care Standard Participants
¢ Find an in-network therapist or other mental health provider by calling a Blue Cross and Blue Shield of Texas (BCBSTX) Personal Health Guide
at 1-866-355-5999, 24 hours a day, seven days a week or using the BCBSTX app. You can also search for an in-network provider through the
TRS-ActiveCare Provider Finder Search tool or the TRS-Care Standard Provider Finder Search tool.

* You and your 18 or older covered dependents can receive confidential care from a psychiatrist, licensed therapist or psychologist through TRS.
Virtual Health for TRS-ActiveCare powered by Teladoc or TRS Virtual Health for TRS-Care Standard powered by Teladoc from the comfort of
your home. Services are available only through video conference via a webcam-enabled device such as a computer, smart phone or tablet.

¢ The Well onTarget portal offers several self-management programs that can help improve your mental health including the Manage Your Stress
program, Improve Your Sleep program, and Enhance Your Physical Activity program.

¢ The BCBSTX website for your plan has a list of comprehensive resources and tips for mental health wellness. Visit your TRS-ActiveCare Mental
Health or TRS-Care Standard Mental Health site for more details.

TRS-Care Medicare Advantage Participants

¢ Find an in-network mental health professional through the UnitedHealthcare provider search tool. To access, follow the link to
https://retiree.uhc.com/trs-carema.

¢ You can also meet virtually with a mental health professional by phone or secure online video sessions through TRS Virtual Health powered by
Doctor on Demand and AmWell.

Other Resources

e [f you're having a mental health crisis, you should seek help right away by calling 911. You can ask if they have a designated mental health
emergency specialist to send.

e [f you're in danger of hurting yourself or someone else, call the National Suicide Prevention Lifeline at 1-800-273-8255, anytime, day or night.

* You can also call the Substance Abuse and Mental Health Services Administration (SAMHSA) national helpline 24 hours a day, seven days a
week, at 1-800-662-HELP (4357) for mental health and substance abuse treatment referrals and information.



https://www.bcbstx.com/trsactivecare/doctors-and-hospitals
https://www.bcbstx.com/trscarestandard/doctors-and-hospitals
https://member.teladoc.com/trsactivecare
https://member.teladoc.com/trsactivecare
https://member.teladoc.com/trscarestandard
https://members.hcsc.net/wps/portal/wellontarget
https://www.bcbstx.com/trsactivecare/health-and-wellbeing/mental-health
https://www.bcbstx.com/trsactivecare/health-and-wellbeing/mental-health
https://www.bcbstx.com/trscarestandard/health-and-wellbeing/mental-health
https://retiree.uhc.com/trs-carema
https://uhc.doctorondemand.com/
https://patients.amwell.com/how-it-works/unitedhealthcare-virtual-visits-on-amwell/
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TRS Board Adopts Changes to Rules

At the September 2021 board meeting, the board of trustees adopted several new rules and amendments to existing rules.

The 87" Texas Legislature made the most substantial changes to the Employment After Retirement (EAR) laws since 2011. Specifically, the
legislature passed four bills that directly impacted EAR and, as a result, TRS completely revised the existing EAR rules.

In addition, the legislature passed House Bill 2022 which provided a one-time reenroliment opportunity into TRS-Care for some individuals; and
Senate Bill 1444 which established an opportunity for employers to join and leave TRS-ActiveCare and clarified that employers participating in
TRS-ActiveCare cannot offer alternative health care coverage.

A summary of the rules follows and if the description of changes is inconsistent with the rules as adopted, the adopted rules control.

New Rules 31.1-31.6, 31.11-31.19 and 31.31-31.33 — Employment After Retirement (EAR)

— Changes the current “safe harbor” retirement date for service retirees who are exempt from EAR restrictions from Jan. 1, 2011 to Jan. 1,
2021. Based on this change, any service retiree with an effective date of retirement on or before Jan. 1,2021 can work up to full time for a
TRS-covered employer during a month without forfeiting the retiree’s annuity for that month. Unless otherwise exempt, however, these service
retirees remain subject to surcharges which are to be paid by the employer.

— Establishes a “three strikes” process that must be completed before a service retiree forfeits the retiree’s full annuity for a month based on that
retiree’s employment with TRS-covered employers during that month. The “three strikes” consist of a series of warnings and an alternate “dollar-
for-dollar” payment option that TRS must provide a service retiree before the retiree may be subject to total forfeiture of the retiree’s annuity.

— Prohibits employers from directly or indirectly passing on the cost of either the pension or health benefit surcharge to retirees through payroll
deductions, fees, or any other means designed to recover the cost.

— Creates a new EAR and surcharge exception for certain service retirees who are employed in positions dedicated to mitigating
learning loss caused by the COVID-19 pandemic. The positions must be in addition to normal staffing levels, funded by specific federal
relief funds, and end no later than Dec. 31, 2024. This exception does not apply to disability retirees or retirees employed with
institutions of higher education.

— Creates a new method for nonprofit organizations to establish tutoring programs in cooperation with public schools, and retirees may be
employed in these programs up to full time during a month without forfeiting their annuity for that month. These retirees remain subject to
surcharges which are to be paid by the employer.

— Changes TRS’ existing standard for one-half time employment from the current variable monthly limit (equal to four clock hours per workday in
a given month) to a uniform monthly limit of 92 hours per month regardiess of the number of workdays in that month or 11 days if the retiree
combines one-half time and substitute employment in that month.

— Expands the definition of “substitute” for EAR purposes to include an employee who, on a temporary basis, monitors an in-person class while
the classroom teacher temporarily instructs the class virtually.

Amended Rule 41.4 — Employer Health Benefit Surcharge

Ensures the standards for determining when the health benefit surcharge is due under Rule 41.4 are consistent with the standards for determining
when the return-to-work pension surcharge is due. In addition, the amendments are necessary to comply with the change that employers may not
directly or indirectly pass along the expense of health care surcharges to retirees.

Amended Rules 43.1 and 43.45 - Amendments to Appeals Rules

The amendments to Rules 43.1 (Administrative Review of Individual Requests) and 43.45 (Proposals for Decision, Exceptions, and Appeals to the
Board of Trustees) change the deadlines for a member to appeal a decision of a department manager or a decision of the executive director. When
appealing a decision of a department manager (Rule 43.1), a member or retiree now has the greater of either 45 days or the number of days it took
TRS to issue the decision from the date the decision is mailed. When appealing the decision of the executive director to the Board of Trustees (Rule
43.45), a member or retiree now has the greater of either 20 days or the number of days it took the executive director to render the decision from
the date the decision is served.

Amended TRS-ActiveCare Rules 41.30, 41.34, 41.35, 41.36, 41.37, and 41.45 — Employers Joining/Leaving the Program and Flexibility for
TRS to have Different Rates

The amendments to the TRS-ActiveCare rules codifies that employers participating in TRS-ActiveCare cannot also offer an alternative group health
coverage to members. They must choose; they cannot have both. The amended rules also address a new requirement that the employers must
provide notice to TRS by Dec. 31 of the year before the plan year they would like to join/leave TRS-ActiveCare and describes the process. The

rules permit employers to leave TRS-ActiveCare but require them to remain out of the program for five years and, likewise, to join the program but
require them to remain in for five years. This helps TRS maintain the stability and integrity of the program. (continued on page 7)



https://capitol.texas.gov/tlodocs/87R/billtext/html/HB02022F.htm
https://capitol.texas.gov/tlodocs/87R/billtext/html/SB01444F.htm
https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=4&ti=34&pt=3&ch=31
https://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=34&pt=3&ch=41&rl=4
https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=4&ti=34&pt=3&ch=43&rl=Y
https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=5&ti=34&pt=3&ch=41&sch=C&rl=Y
https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=5&ti=34&pt=3&ch=41&sch=C&rl=Y
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TRS Board Adopts Changes to Rules (continued from page 6)

If an employer terminates an alternative group plan to continue in TRS-ActiveCare, TRS-ActiveCare will not be responsible for COBRA coverage
under TRS-ActiveCare; the employer will need to work that out with the alternative group plan or other plan. The amended rules also clarify that
TRS has the flexibility to implement different rates and premiums based on risks, regional factors, and other underwriting considerations. This
allows TRS-ActiveCare to set rates that are more competitive with the market. Member enroliment periods and effective coverage dates have been
amended to be consistent with when the employer joins/leaves under the new mandatory five-year participation/exclusion periods. These rules
became effective on Oct. 17, 2021.

At the December 2021 board meeting, the board of trustees anticipates adoption of new TRS Rule 41.13, related to the implementation of HB 2022
and the One-Time Reenrollment Opportunity into TRS-Care.

New TRS-Care Rule 41.13 — One-Time Reenrollment Opportunity

TRS is adopting this new rule to provide one opportunity for an otherwise eligible retiree to reenroll in TRS-Care if (1) the retiree is eligible to enroll
in Medicare; (2) the retiree’s initial enrollment was voluntarily terminated between Jan. 1,2017, and Dec. 31, 2019; and (3) the retiree reenrolls

on or before Dec. 31, 2023.The new rule provides additional guidance regarding reenroliment, including enroliment of dependents and surviving
spouses; and addresses the effective date of coverage. The rule was republished in the Oct. 29, 2021 issue of the Texas Register for public
comment again due to a codification error (numbering error). The rule was previously misnumbered as rule 41.16 and published for comment with
the rules above. TRS anticipates the rule (as rule 41.13) will become effective in December 2021.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

o« 2021 Annual
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2021
BNNUAL COMPREHENSIVE In late November, TRS published its 2021 Annual Comprehensive

gl Financial Report (ACFR). The report provides stakeholders with a
complete picture of the system’s operations for the past year. Look
for it on the What’s New and Publications pages of the TRS website
at www.irs.texas.gov. Readers can find the “high points” by
reading through the Management Discussion and Analysis (VID&A)
in the financial section.

For the 31t year in a row, the Government Finance Officers
Association of the United States and Canada (GFOA) has awarded
TRS a certificate of achievement for its ACFR. The GFOA award

is the highest form of recognition bestowed to a public employee
s . retirement system for accounting and financial reporting.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

What SB 8 Means for TRS Health Plans

TRS works to provide the highest value benefits possible for its members. During the COVID-19 pandemic, before vaccinations became widely
available, TRS covered participants’ out-of-pocket costs for care related to COVID-19. Educators have been on the front lines of the pandemic and
TRS strives to support them as much as possible.

In its third special session, the 87" Texas Legislature passed a law appropriating an additional $286 million in funding to the TRS health plans to
help offset the costs of COVID-19. TRS will provide more information about this as details become available.



https://www.sos.state.tx.us/texreg/pdf/backview/1029/1029is.pdf
https://capitol.texas.gov/BillLookup/History.aspx?LegSess=873&Bill=SB8
https://www.trs.texas.gov/Pages/Homepage.aspx
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CHANGE SERVICE REQUESTED
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e Updated Employment
i — After Retirement

i c—_'#1  Brochure Available on

- - TRS Website

Are you thinking about going back to work for a TRS-covered
employer after you retire? If so, there are some key things you
should know before returning to work.

Our Employment After Retirement (EAR) brochure can help you
navigate employment and stay up to date on the latest guidelines.
It dives into the details on the required breaks in service, EAR
limits, EAR exceptions, three strikes notification process, and more.
The return-to-work scenarios will also help you make decisions

EMPLOYMENT to avoid revoking your retirement or losing any monthly annuity
AFTER RETIREMENT payments.

A 1 905 ot YU P The brochure is available in the “Find it Fast” section on the TRS
A TRS website. Check it out today!

December 2021



https://www.trs.texas.gov/Pages/Homepage.aspx
https://www.trs.texas.gov/Pages/Homepage.aspx

